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2026 Toronto Diocesan Manual of Policy & Procedure Updates

The 2024-2026 Diocesan Executive adopted changes to the 2026 Toronto Diocesan Manual of Policy & Procedure at
a special meeting on April 20, 2026. The final draft copy was approved by email vote on April 26, the Feast of Our
Lady of Good Counsel. The manual is effective May 1, 2026, for use during the 2026-2028 executive term. The
manual supersedes the 2024 and all previous manuals.

Below are the major updates but a reading of the complete manual for all other updates should be undertaken by
the 2026-2028 Executive team.

Manual Page/Line | Description of Change
Sections Reference
Section 11 | Page 33 Removed the Newsletter editor from the executive and confirmed their role as a sub-
Lines 1-5, | committee of the Secretary
Lines 9-10
Section Page 42 Removed the $100 subsidy for the Newsletter editor
14.13.3 Lines 47-
50
Section Page 16 Now transferred to the duties of the VP to “update the membership statistics by region
6.3cC and circulate a copy to the executive and regional chairs for their information and action
Section 4.1 | Page 10 Removed “record numbers” and replaced with “update the membership humbers”
Lines 8-9
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Section 6.8 | Page 18 Financial details for Development Day are moved to VP section 4.5
Lines 23-
30
Section Page 39 Replace VP with Faith Chair for the complimentary ticket to the Ordinandi Dinner
14.6 Lines 9-10
Page 30 Removed
Sections Lines 9-41
10.1 and
10.2
Before Page 25 Insert new section “Building Indigenous Relationships” with description and as a joint
Section 8 effort by all 3 standing committee chairs.
To read: Some projects are a joint effort by the three chairpersons of faith, service and
social justice. In collaboration together, they offer different
aspects/perspectives/options to an event to allow for the full reflection of the League’s
core values to these events. The joint plans include “Building Indigenous Relations”
Section Page 31 Clarification of the roles of the resolutions sub-committee that consists of the
10.3.2 Lines 14- | resolutions reading team and the resolutions review team (which may include the
22 Research Assistant from the Reading Team).
Section 14 | Page 39 Approved at the April 12 executive meeting; rate for mileage changed to $0.45/km
Line 23
Section Page 42 Add “accomodation” before meals and add “Invitation to the the national president
14.13.3 Lines 41- extended once during the national president’s term.”
42
Section 15 | Page 46 To insert the section from National P&P, Page 54 on regional funding to clarify their
Above L1 source of funds to meet all their expenses
Section 16 | Page 52 To assert that all mileage, travel and administrative expenses for the regional chair are
Lines 12- paid from regional dues revenue and to remove lines 15-17
14
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